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* baby boomers age and the need for health care grows
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Hospital Organization, Nurse Staffing, and Patient Outcomes

Hospital organization Nurse autonomy @
Nurse control
Nurse patient ratios/ ik ":(“; | Patient
nursing skill mix argantations | outcome
status

Surveillance / early detection of
complications

Nurse-physician relations

T P N
Medical staff organization and })’
qualifications

. (Aiken, 1999)
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Research funded by the Agency for Healthcare Research and
Quality (AHRQ) and others.

* Low nurse staffing levels
* higher rates of poor patient outcomes such as

pneumonia,

shock,

cardiac arrest,

and urinary tract infections.
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