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Humanized Healthcare
Humanized Management
Humanistic Skill

Deep listening and dialogue

Appreciative skill, appreciative inquiry
Learning through story

Practicing peace and forgiveness
Volunteer spirit

self organizing & Community of Practice
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A Spiritual Paradigm |

1) Be satisfied with What you have - 1t Is more
bountiful than You think

2) Be of one mind with an undefined number of
parts — It Is the key to our existence.

3) Be compassionate to one another — more
understanding and less action Is necessary.

4) Be open to Your inner wisdom — it is there to
guide You In times of difficulty.

5) Be open to God (Bhudda) — it is who You are.

6) Be more of a mind to give and less to receive —
Your gratitude will be unbounded. (sirlafisnassiaSay

LANUTAIDAN)
William A Guillory: The Living Organization - Spirituality in the Workplace™ )
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A Spiritual Paradigm li

7) Be one with everyone and everything and you
will find contentment. (vnuasdisia)

8) Be without want or need and You will be free.

9) Be more in the moment for that is all You have.

10) Be more loving of who you are — there is no
greater, or less, than You.

11) Be of Love, because that is all You have to give.
12) Be more and do less.

William A Guillory: The Living Organization - Spirituality in the Workplace
()
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Nugget of Wisdoms

Demonstrate more confidence in others

Have patience with others

Create turmoil might win the battle, but lose the war

You have ultimate control out of a total absence of control
You can’t create closeness with intimidation ()

Treat every interaction as if it were crucial to success
Assume every case as If one of ten cases that you’re wrong
Positive results must always include the impact on people
(wadinssuvassrfinasanudu laiunlaws fdndauniniiang 90)

Worth and value are inherent and independent of

achievement (nssaanlunasinag 9 Wuniladaadunnis nealvasuuw)

Thomas Cannon 814991914 William A Guillory: The Living Organization - Spirituality in the Workplace
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Leading the Living Organization

Managing a Living Organization
Managing the Birth of an Organization
Managing Motivation

Managing Resources and Power
Managing Information Flow

Managing Matter-Energy Flow
Managing Internal Conflict and Stress
Managing Environmental Relationships
Managing Problems of Leadership
Managing Change

Managing the Future

Lane Tracy: Leading the Living Organization
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